
WHY HIRE INTERNATIONAL STUDENTS FOR AN INTERNSHIP?
Are international students
eligible to do an internship?

YES. F-1 visa students can apply for curricular practical training work
authorization (CPT) through their sponsoring organization (Skidmore).
Generally, F-1 students must complete two semesters before eligibility, and
the experience must be related to their major. 

Why should I hire an 
international student?

International students bring a range of unique advantages that can enrich
your organization, including a global perspective, diverse skill set,
multilingual abilities, and creativity. Their experiences navigating different
cultures and environments foster adaptability and innovation, which can
drive fresh solutions to complex problems. Additionally, international
students are eager to gain real-world experience. They can contribute to
your team through programs like CPT and OPT without requiring employer
sponsorship during their training period.

Does it cost money to have an
international student to do an
internship?

No, practical training has 



WHY HIRE INTERNATIONAL STUDENTS FOR A JOB?
What's OPT? OPT, or optional practical training, is work authorization

recommended by a F-1 student’s University and approved by the U.S.
Department of Homeland Security (DHS-USCIS). F-1 students
authorized for OPT are issued an “EAD” (Employment Authorization
Document) from DHS.

How long can a student 
work on OPT?

Students on an authorized OPT period can engage in
training directly related to their major and typically will be able
to work for 12 months. A student with a STEM degree may
be able to work up to 36 months if specific requirements are met.

What happens after OPT 
ends for a student?

For a student to continue working after OPT ends, they must have some other
form of U.S. work authorization, such as an employment-sponsored visa like an
H1-B. Some employers sponsor work visas beyond an OPT, but this is not
required. Alternatively, employers with multi-national offices can consider
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https://www.ice.gov/doclib/sevis/pdf/stemList2024.pdf

